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Introduction
Background of the Research 
Corporate sustainability is the current focus on the field of management literature the main areas of focus being corporate social sustainability (CSR), corporate environmentalism, a business case for sustainability and other company’s specific sustainability initiatives (Amini, & Bienstock, 2014). Most of the firms usually face challenges in making precise decisions since they need to take into account legal and moral responsibilities which are necessary and also need to ensure sustainable economic success. The achievement of corporate sustainability lies on the hands of the managers since they are required to keep an eye on the global and local communities. Hence it is via them that the progress of corporate sustainability can be tracked down (Farndale, et al., 2018). Since time in memorial, organizations have greatly been in need of sustainable development initiatives and actions. In the current world, every firm is working up and down to achieve these aspects. Therefore, a sustainable organization is one that simultaneously delivers the so-called triple bottom line that is environmental, social and economic benefits hence contributing to sustainable development (McDonnell, King, & Soule, 2015).
From the research done the past few years, there has been more concern laid on theoretically and empirically related literature with an aim of determining the major emerging topics of sustainability-oriented innovation related topics. Sustainability-oriented innovation brings the emergence of a question of the sustainable goals which can be effectively created by pursuing sustainability-oriented activities. According to Adams, et al., (2016), most businesses and firms face the challenge of developing innovative strategies that could help in precise response to the expectations and needs of the wide number of stakeholders while still being able to make justification of the economic rationale behind the sustainability initiatives. In reality, the competencies would greatly help firms to offer services and products which would help in creating the client’s value and the overall creation and innovation of new products hence making it easy for them to adjust to the competitive industry. 
Statement of the Problem
[bookmark: _GoBack]Previous studies have been able to empirically explore the links between sustainability performance and sustainability-oriented innovations. Also, links between market performance and eco-innovation have been explored. However, despite the different exploration, the link which exists between the large aspects of firm’s outputs and sustainability-oriented innovation practice remains still unclear. To fulfil the specified gap, this research made a proposition of a novel construct-sustainability-oriented innovations practices (Maletic et al., 2015). A research framework was also developed for in-depth overview of those practices in relation to organization’s performance. The research majorly focuses on broadening the general understanding of the sustainability-oriented innovation activities. The study also aims at increasing the generalization of other past research in the name of reviewing all relevant literature which would be done by making a presentation of the sustainability-oriented innovation practices theoretical frameworks. 
Aims and Objectives of the Research 
The general objective of the study was to investigate the impacts of sustainability-oriented innovation practices on the overall organizational performance in UAE. However, the study has some specific objectives which were;
i. To examine the impacts of the Product deployment and Sustainability-oriented process on economic performance.
ii. To examine the impacts of the Product deployment and Sustainability-oriented process on quality performance.
iii. To examine the impacts of the Product deployment and Sustainability-oriented process on innovation performance.
iv. To examine the impacts of the Product deployment and Sustainability-oriented process on environmental performance.
v. To examine the impacts of the Product deployment and Sustainability-oriented process on social performance.
vi. To investigate the impact of sustainability-oriented innovation competences deployment on economic performance.
vii. To investigate the impact of sustainability-oriented innovation competences deployment on quality performance.
viii. To investigate the impact of sustainability-oriented innovation competences deployment on innovation performance.
ix. To investigate the impact of sustainability-oriented innovation competences deployment on environmental performance.
x. To investigate the impact of sustainability-oriented innovation competences deployment on social performance.
Relevance and Importance of the Research 
The study helps organizations and businesses to trace the benefits that they can accrue from the integration of sustainability aspects in their processes and products. The study also is relevant to all other scholars and researchers who need to explore the corporate sustainability field since it provides them with a clear background of sustainability-oriented innovations. Also, individuals interested in investing in different businesses will benefit from this study since they will scope more knowledge on how sustainability-oriented innovations would impact their businesses. The already existing organizations also have a better chance of improving their profits and performance through the utilization of this study. The research is also important to firms’ regulators since they will be able to allow them to explore corporate sustainability to enhance their performance.
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